F;ﬁri ji + : Il;i'_.
b o Lk O 2
i' ; I* R Tt il
o L e ]
.. ks
T e §
: ™ - ) %!.;x
S, '
-~ Punjab Woberiment Gazette
' Published by*Authority i
“ B el
b e Ty, bt — e o e P T _.a o — = oty e .._,:_
i+ No.3 ] CHANDIGARH, FRIDAY, JAN. 31, 1969 {
; (MAGHA 11,1890 SAKA) . :
1 el — :
: ' ¥ e
e LEGISLATIV E SUPQLEMI_EHT 4
iy ! : !
b Contents
| '-,,. p
| Pamtl Acts | f
' ~ :
¥ Nil ol AT
{ _ bl T v - AL
© Partll Ordinances 443
Nil e
Pant 11 Delegated chisiﬂﬁﬁu | 2
(1) Notification No,G.SR. 12/Const[Art. 309/69, '~ $i™. L =
dated the 13th January, 1969, containing the T
Punjab Labour Department '{fitate Service F }:}l .
Class TII) Rules, 1969 - o NP B o '

-

b R

Regd. No, P, 204

" (2) Notification No. G.S.R. 13;1:.,4_1.1 114/8s. 21¥%
.- 59/ Amd. (12)/69, ~dated the Eﬁlilslaq_uﬁt}', 1369,

Distillery Rules, 1932

2oy (3) Notiffg:ation No. G.S.R,/14/FIA, 3/61/8. 115/

soad™ ; Amd.[69, dated the 7th January, 1969, . con-
L taining draft amendment to the ' Punjab Paif-
chayat Samitis (Primdry Mecmbers) Election
Rules, 1961 =

K

Correclion slips, Republications and Replace-

. menls P :
' .,
S 8 0 NIl
: s i
Lottrlee {15 Palse e 6 AlE ) :
R e T I i1 |
iy T Lemp !
: o+ LRSI A |
¢« 7 " b |
‘I.. r i i
I'F_"‘:.'L. Yas B, i | D
o T |
'4"'.: : | @
L_"{ur""fh; E ; 5
£ iy i ! -

containing further amendment to the il'ulnjnh_ .
;| S

®
N =
73-74 Pah
7511 ik




e e — Ll LT =

- L_"x': yf‘u‘\
PUNJAB GOVT GAZ.. TAN. 31, 1969 (MAGHA 11, 1890 SAKA) 51 % V3

~PUNJAB GOVERNMENT o e
LABOUR BEPARTMENT \
Notification

The 13th January, 1969

No. G.S.R. 12 Const./Art.309]69.—In cxercise of the powers conferred by ;
the proviso to article 309 of the Constitution of India, the President of India p
is pleased to make the Tollowing  rules  regulating the recruitment, and the
cenditions of service of persons appointed to the Punjab Labour Department
Jsiate Service Class L), namely :-—

1. (1) These rules may be called the Punjub Labour Department (State Short title,

wervice Class III) Rules, 1969. oo pir i Y
; application, o
(2) They shall come into force at once. : : e
¥ ]
(3} They shall apply to the posts specificd in Appendix A’ to these rules. Definition. —
2. In these rules, unless context otherwise requires,— ¥ v
(a) “appointing authority”, in relation to a post specificd in Appendix
‘A’ to these rules, mecans the authority specified as such in these
rules;
(b) “Commission” means the Punjab Public Service Commission ;
(¢) “direct appointment” means an appointment made otherwise - -—

than by promotion or by transfer of an official already in the service
of the Government of India or of a State Government ;

(d) “Government” means the Punjab Government in the Adminis-
trative Department. i :

() “Service” means the Punjab Labour Department (State Service
Class 1II) ;

(i) “Labour Commissioner” means the  Labour Comumissioner,
Punjab ; ;
(2) “recognised University” mcans —

(i) any University incorporated by law in any T}f ihe States of India ;

(i) in the case of degrees or diplomas obtuined as a result of exami.
nation he]g! before the 15th August, 1947, the Pupjab, Sind or
Dacca University ;

(i) any other University which is declared by the Government to
be recognised University for the purpose of these rules.

3. The Service shall comprisc the posts  shown i Appendix ‘A’. Number and
| ‘othing in these rules shall aflect the inherent right of Government to make character of
-+ additions to or reduction in thc number ol such posts, with diffcrents posts,

:signations and scales of pay whether temporarily or Turmuncuﬂy.

| .
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Appointing: 4. All appointments to posts in the Service shall be made by the Labour

tuthority.  Commissioner except  to the posts of Labour Inspector and Supcrintendent ¢
in the oflice of the Labour Commissioner, which shall be made by the Govern-

ment,
MNationality, . . . L
Domicileand 5. No candidate shall be appoinied to the Service, unless he is

Charageier.

{a) a citiven of India, or

(b) o subject of Sikkim, or

(¢) a subject of Nepal, or

() a subject of Bhuttan, or

(c) a Tibetan relugee who came over to India before the 1st January,
1962, with intcntion of permanently settling in India,

() a person of Indian origin who has migrated from Pakistan, Burma,
Ceylon and East African countries of Kenya, Uganda and the
United Republic of Tanzania (formerly Tanganuike and
Zanzibar) with the intention of permanently settling in India ;

(1) Provided that a candidate belonging to categories (c), (d), (¢) and
(1) shall be a person in whose favour a certificate of eligibility
will be issued for a period of one year, after which such a candi-
date will be retained in service subject to his having acquired
Indian citizenship.

(2) A candidate in whose casc a certificale of cligibility is necessary
may be admitted to an examination or interview conducted by
the¢ Punjab  Public Service Commission or other recruiting
authority and may also provisionally be appointed subject to the
necessary cerlificates being given to him by the Government.

(3) No person shall be recruited Lo the Scrvice by dircct appointment,
unless he produces a certificate of character from the principal
academic |officer of the University, College, School, or Insti-
tution last lattended, if any, and similar certificates from two res-
ponsible persons, not being his relatives, who are well acquainted
with him in his private life and are unconneccted with his University,
College, School, or Institution.

Disqualifi- 6. (1) No person, who has more than one wife living or who has a

cations spouse living or is married in any case in which such marriage is void by reason
- ol its taking place during the life-time of such spouse shall be eligible for

appointment to the Service, and ' :

(2) no woman, whose marriage is void by reason of the husband having
a wile living at the time of such marriage or who has married a person who has

a wile living at the time of such marriage shall be eligible for appointment to
the scrvice:

'rovided that {_In_n Governmonl may, if gatished that there are special
erounds [or 5o ordering, exempl any person from the operation of this rule.
Ane. 7. No person shall be recruiled to the Scrvice by direct appointment

if he is less than 18 years or more than 25 years of age on the date ol _appoint-
ment, or such age as Fuaz be specifically preseril [ Line
me. =

_..,.'———'— i
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Provided that — f

() the Government may, for rcasons to be recorded in writing, relax
the upper age limit ; and

(i1} in cnse of members of Schicdulel Castes, Scheduled Tribes  and
Backward Classes, the upper age limit shall be such as may be
fixed by the Government from time to time.

S, Recruitment to the Service shall be made in the manner indicated
beloy (— Metnod of
: recruitment,

1. Vield and Technical Staff

as¢ of Labour Inspector—

-t ( (1) by promotion from amongst the Wage Inspectors and ministerial

employees who are members of the Punjab Labour Department

J (State Service Class 111) having three years’ experience of the work-
! ing of labour laws as such ;

(i) by transfer of a person who possesses ed ucational and other quali-
fications as provided for in rule 9 and is already in the Service of -
the Government of India or of a State Government ; and

(iii} by dircct appointment :

Provided that 60 per cent ol the vacancies'shall be filled in by the
mothod preseribed by sub-clause (i) [35 per cent out of Wagpe Inspectors and
25 per cent out of ministerial employees mentioned in sub-clause (1)] and 40
nerCeRt of the vacancics shall be filled in by the meihods prescribed by sub-
clavses (i) and (iif) and the number of persons appointed by transfer shall not
exceed 5 per cent of the total personnel recruited 1]11'“113[1 the method of direct
appointment. |

(b) Inthe cuse of Wage Inspeelors- - !

(1) by promotionirom amongst the Inspectors of Shops and  Commercial
Establishments and ministerial cmployces who are members of the
Punjab Labour Department (Stale Service Class II) having three
yeitrs” expericnce of the working of labour laws as such ;

.".“._r y L :
{ (i) by transler of a person who possesses edpcational and other quali-
_ \I fications as provided forin rule 9 and is already in the service of
F i L the Government of India or of a State Government ; and

j :u .':i ii) by direct appointment :

P'rovided that 60 per cent of the vacancics shall be filled in by the method
vreseribed by sub-clause (i) [35 per cent “out of the Inspectors of Shops and
ommercial Establishments and 25 per cent out of ministerial stall mentioned
rnsub-clause (i)] and 40 per cent of The vacincics shall be filled in by the methods
vrescribed by sub-clauses (ii) and (iii) and the number of persons appointed
vy tiansfer shall not exceed 5 per cent of the total personnel recruited through

the method of direct appoiniment, ;
|
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(c) L;_i_lw__i:f}.'iu of Field Investigators—
() by promotion from amongst tho Assistants, Head Clerks, Steno-
graphers and Junior Statistical Assistants who are in the scale_of
Rs 116—8—180/10—250 and who have an expericnce of -working

for a minimum period of threo years in the Labour Department of
the Munjab Government; -

(i1) by transfer of a person who possosses cducational and other quali-
fications and practical experience as provided for in rule 9 and 1s

already in the service of the Government of Tndia or of a State
Government 3 i

(iii) by direct appointment :

Provided that one-third of the vacancies shall be filled in by the methods
preseribed by sub-clause (i) and two-thirds of the vacancics shall bo filled in by
the methods prescribed by sub-clauses (i) and (iii). "

(d) Tn the casc of Inspector of Shops and Commercia] Establishments—
i) by seloclion from amongst the Clerks, Steno-typists and Computors
L e
yedars mn —howr pepartment of the Punjab Government ;

-

(i) by transfer of a person who possesses educational and other quali-
fications and practical experience as provided for in rule 9 and is
already in the service of the Government of India or of a State

’ | Government ; and
F i b \

(1i1) h},r'ﬂimct appointment :

Provided that not more than 40 per cent of tho vacancies shall be filled
in hy the method prescribed by sub-clause . §) and not Tess than 60 perc ent of
the wvacancics shall be filled in by the mot pds prescribed by sub-clauscs
(ii) and (iii) and the number of persons appointed by transfer shall not exceed
5 per cent of the total personnel recruited through the method of direct
.:tpp-:nintmcnf‘w ]‘ :

L]

((u}_{i In the case of Cinema Operator and Car Driver—u-"
(i) by transfer of 4 person who possesses cducational and other qualifi-
cations and practical experidnce as provided for in rule 9 and is
already in the service of the Governmont of India or of a State
Government and '

(ii) by dircet appointment.

Note The order of illing the vacancies by promotion and  difect
5 E— . ¥ £}
appointment including by transter shall be as under --

(1) Lebour Inspectors (out of a block of twenty vacancies)

By promotion of Wage Ist, 2nd, 6th, 10th, 11th, 14th and 18th
Inspoctars | - - vicianey

\5-""

e
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By promotion of minis- ¢ 3rd, 9th, 13th, 17th and 19th vacancy
terial staff § @

By dircct appointment . 4th, 5th, 7th, 8th, 12th, 15th, 16th and 20th
including transfer vacancy

(2) Wage Inspectols (Ous of u biock of 1wenty T‘_‘_‘c_"ﬂﬂ?ﬁ)

o ———

. i g - e 5

By promotion of Inspec-  1st, 2nd, Oth, 10th, 11th, l4th and 18th
tors of Shops and vacancy
Commercial Establish-
ments

By promotion ol minis-  3rd, 9th, i3th, 17th and 19th vacancy
terial staff

By direct appointment 4th, 5th, 7th, 8th, 12th, 15th, 16th and 20th
including transfer vacancy

(3) Field Investigators (out of a block of three vacancies)

¥ promotion of Junior  Ist vacancy
Statistical Assistant ,
Assistant, Head Clerks
and Stenographers
By dircct appointment . 2nd and 3rd vacancy ;

(4)Inspectors of Shaps and C ommercial Establishments (Out of a
R I !.‘{;.f_m,ﬂ UJ E‘_‘:_‘Fﬁfj?&{_fﬂ_‘ P E—. S —— ]

By dircct appointirent Ist, 3rd and 4th vacancy
inchvding tragsler :

By promotion of Clerks, 2nd and 5th vagancy.
Stenotypists and ]

. _ Computors i

I1. Ministerial Sjall

Pl )
&1} In the case of Superintendent—

(i) Ly promotion from amongst Head Assistants

(ii) by transfer ol a porson who [gu.':aasafs cducational _and other
qualifications as provided for inrule!Y and is already in the
service of the Government of India or of a State Government ; and

s (iii) by direct appointment.
" (1) Intho case of 1lead Assistan ls—
(i) by promotion from amongst the i lead Clerk inthe scale ol Rs 150—
10 =21)/10 =3)), Lezad Assistant anl Accountant, provided the
pition to b prynoted his an experience of working for a

mitinin piod of five years on any of these posts or on the
past of an Assistant; :

| |

'l
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(ii{ by transfer of a person who possesscs  cducational and olher L
qualifications  and practical expericnce as provided for in
rule 9 and is already in the service of the Government of
India or of a State Government ; and

(iii) by direct appointment, :
(¢) In the case of Legal Assistant and Iead Clerks (Rs 150—10—200/
10—300)—

(i) By promotion of the Accountant or from amongst the Assistants/
Head Clerks/Junior Statistical Assistants and Stenographers
in the scale of Rs 116—8—180/10—250 who have an experi-
ence of working for a minimum period of three years on any of
these posts provided that the person to be promoted as Legal
Assistant must be a Law Graduate of a Recognised University ;

(i) by transfer of a person who possesses educational and other
qualifications and practical expericnce as provided for in rule
% and is already in the service of the Government of India or-
of a State Government; and

(iii) by direct appointment.
(d) In ‘the case of Accountant, { '

(i) by promotion from amongst the Head Clerks, Assistants, Junior
Statistical Assistants and Stenographers  in the scale of
Rs. 116—8—180/10—250.

(i) by trausler of a person who possesses educational and other qualifi-
cations as provided for in rule 9 and is already in the scrvice
of the Government of India or of a State Government;  and

(iii) by dircct appointment, v~

v (e) In the {:;154 of Assistants/Junior Stalistical ~Assistant (Labour

Commissioner's Office) and Head Clerks in the Scale of Rs. 116=E—
180/10—250 L] =

(i) by promotion from amongst Assistant  (Subordinate Oflice)
Readers and Resident Supervisors, Stenographers in the scalc
of Rs. 106—G6—160/8—200,and Junior Scale - Stenographers,
Clerks and Computors who have an expericnce of working for a
minimum period of three years in the Labour Department

fui‘ the Punjab Government, - .
by transfer of a person who possesses educational and other
qualifications as provided for in rule 9 and is already 1n the
service of the Government of India or of a State Governmentjand

(=0

(ii)

(iii) by direct appointment, .
(f) Inthe Caseofl Assistant (Subordinate Oflice) Reader and Residen g

Supervisor.
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* 1]
by promotion from amongst Clerk/Computors and Stenotypists
irrespective of the fact whether they belongto Labour Commis- *
sioner’s Office or to a subordinate oflice, !
(m) In theCaseol Stenographers in the Scale of Rs. 116—8—180/10—
250
(1) by promotion lrom amongst Stenographers in the  scale  of
Rs. 106—6—160/8—200 or Rs, [U0—5—150/5—175 having a speed
of 1€0 wordsinshorthand and 40 words per minuteintypewriting
(i1) by direct appointment; and

(iii) by transfer of o person who possesses educational and ﬂ[l;:r
qualifications as provided forinrule 9 and is already in the service
olthe Governmentol India or of a State Government,
L] .
(k) Tn the case of Stenographer in the scale of Rs 106—6—160/8—200 .
wnd  Junior scale Stenographers—

LF

(i) by promotion of Junior Scale Stenographer and  Slenotypist
respectively;

- (ii) by dircct appointment : and

(ii)) by transfer of a person who possesses educational and  other
-+ qualilications as provided forinrule9 and isalready in the service
of the Government of Lndia or of a State Government,

-

(i) In the case of Stenotypists—

(i) by direct appointment, or

i
(i) by promaotion of typists having preseribed speed in shorthand and
Lypewriling ; and

(iii) by transler of o person who possesses educational and other
qualifications as provided for in rule 9 und is already inthe service
of the Government of India or of a $tate Government,

" (j) In the case of Clerks, Computoers and ﬁihlmads—-
|
(i) by direct appointment ; and
(i1} by promotion of Restorers who have put in three years service and S
Class [V employees in the Labour Department of the Punjab L/”"
Government having  educational qualifications equivalent to
Matricultaion Examination.

o

M (k} in the case _u_t:__Reslurer_h

o S r———

(1) by dircct appointment ; and
(i) by seclection from amongst  cluss IV employees in the Labour
Department of the Punjab Government having at least qualifica-
tiong up to Middle Standard and who can read and write English to
- . the satislaction of the Labour Commissivner,
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(1) In the case of Instructresses—u

(i) by transfer of a person who possesses educational and other quali- %

(ications as provided for in rule 9 and is already in the service of
the Government of India or of a State Government : and

(ii) by direct appointment.

Notes—(1) Whenever a vacancy in the ministerial staff occurs
in the service, the appointing authority shall decide the manner
in which it shall be filled in. -

(2) Not more than one-third of the vacancies of ministerial staff snall
‘be filled in Ly direct appointment, and. not less than two-third
vicancies shall be filled in by promotion including & maximum
_quota of 15 per cent being given to the officials already in the
| service of Government of India or of a State Government.

9. No person shall be recruited to the Service by direct appointment

Educatjons ; Pt
Aot unless he possesses the cducational and-other qualification,
Qualifics. mentioned  below:i— - : )
tions
1
Post to which Minimum Educational Other Qualifications
the person is Qualifications
designated to
be appointed
1 . 3
(a) Labour Graduate preferably inone 2 years experience of
Inspector ' of the Social Sciences such  practical working of lnbout
| as Economics, Commerce, laws 1n Government of
| Sociology, or law, prefec- private undertaking
ence to be givento a
diploma holder in Social
Welfare Coursc
(b) Wape Graduate  (at  least 2nd 5 years expericnceof working
Inspector | Division) preferably in one of labour laws in any
' of the social sciences with industrial undertaking

. preference to law graduates whether Government  or
' Private or any trade union
organisation.

(¢) Field favesti-  RLA. in Feonomics, Social 3 years experience of labour
pitor Waorks or Statistics with  statistics
“ statistics as onc of the
papers in the first two
cascsd
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v
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1) Laspector of
Shops and Com-
mercial
Establishments

() Cincma

Operator

(*y Car Driver

/.
!

ih) Head Assis-

tant

(') Lepal Assistant

('} Junior Statisti-
cal Assistant’

{X) Accountant

f

{'¢) Stenographerf
Junior Scale
Stenographer

o

\

{ 1) Stenotypist

. (1) Computor

2 3
¢
Graduate of a recognised Preference will’be given Lo
“Tmiversity (ol [epst 2nd person with at least 2 years
division) experience of working of
. labour laws —
Matric or its equivalent Two years practical experie-
and licensed Cinema- nce of radio engineering
topraph Opernlor
Possession of licence of 2 years experience as Motor
Motor Driving Driver

Ministerial Siaff
Graduate of a recopnised Should have at least § years'
Universily (al least 2nd experience of working in
Division) or its equivalent, Government office or un-
preferably a law graduate dertaking.
A Graduate of a recognised
University, at least 2nd

Division
Law Graduate of a recog-  Should have practised  at
nised University the bar for a minimum

period of three years

Graduate in Economics or  Five years  experience of
Mathematics ( at least 2nd  official labour statistics
Division)

Graduate with Diploma in  Having at least 3 years ex-
Accounts preferably B. perience of Accounts work
Com. in Government Depart-

ment or office

A depree of o recopmsed
University or its equivalent |
with a speed of 100 words '
per minute in shorthand
and 40 words per minute
in typewriting :

!

Matriculate with a speed of |
BO words per minule in
shorthand and 40 words
per minute in typewriting

Matriculate ( 2nd Class) " Preference will be given to
preference will ge given to | those who have acquired

Ist Class Matriculate " ouc years' experience of

havinp, worked as Compu-

tor in some Covernment
oflice

/e
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0 | 2 = ¥ 8 i
(o) Instructress Diploma in tailoring and Shﬂul.d have at least
Embroidery in a rccognis- iwo years practical expe-
cd Institute ricnce of teaching in the
| trade in some lnstitute
(p) Restorer .. Matric ‘e
(q) Clerks .. Matric Preference being given to
one having knowledge of
type

(r) Head Clerks or A pradoate "(at  least 2nd
Assistant Division) of a recopnised
University or its cquivalent

(s) Resident Super- A graduate of a recognised
visor/Assistant/ ©  Upiversity or its equivalent
\ Reader (Pay |

ecale Rs 106—6— |
160/8—200)

A e — i gt

Probation of Provided that othef things being equal, preference will be given to a can-
members of didate at the time of difect appointment who has himself worked for the cause
S.rviec.  of National Independerjce or has rendered some outstanding social or public

SCTVICC.

10. (1) Persons appointed to the Service shall remain on probation for
a period of two years, il recruited by direct appointment and one year if re-
cruited otherwise:

Provided that—
(a) any period, after such appointment, spent on deputation on a
corresponding or a higher post shall count towards the period of

probation,

(b) in the case of an appointment by transfer, any period of work in
equivalent or higher rank prior to 2ppointment to the Service
may, on the discretion of the appointing 'nthority, be allowed to
count towards the period of probation fix.'' under this rule, and

(c) any period of officiating appointment to the Ser . shall be reckoned
as a period spent on probation but no person '~ has officiated
shall, on the completion of the prescribed period o nrobation be
entitled to be confirmed unless he is appointed against . nermanent
FICIncy.

(2) If in the opinion of the appointing authority the work or conduce °f
a person during the period of probation is not satisfaclory, it may—
(a) dispense with-his services, if recruited by direct appointment, and
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(L) il recruited otherwisc—- t
-

(i) revert him to his former post, or

(i) deal with him in such other manner as the terms and conditions
of his previous appeointment permit. ;

(3) On the completion of the period of probation of a person, the nppoint-
iny nuthorily mmy-—

(a) if his work or conduct has, in its opinion been satisfactory—
]

(i) confirm such person from the date of his appointment, if appoint-
ed against a permanent vacancy, of

(ii) confirm such person from the date from which a permanent

vacancy occurs, if appointed against a temporary vacancy,
or

(iii) declare that he has completed his probation satisfactorily if there
is no permanent vacancy, or

(b) if his work or conduct has not beenin its opinion, satisfactory—

(i) dispense with his services, if appointed by direct appointment, or
if appointed otherwise, revert him to his former post, or
deal with him in such other manner as the terms and condi-
tions of his previous appointment permit, or

(i) extend his period of probation and thercafter pass such orders
as it could have passed on the expiry of the first period of proba-
tion : 5.
|
Provided that the total period of probation including extension if any
gl 1l not exceed three years.

11, (1) The Labour Inspector and Wage Inspector before beconming
clizible for confirmation shall have to qualily the departmental examination
as prescribed in Appendix ‘B’ to these rules.

(2) The Inspector of Shops and Commercial Establishments before
becoming  eligible for confirmation shall have to qualily the departmental
ex . Bﬂnution prescribed in Appendix ‘'C' to these rules.

il (3) The Labour Inspector, Wage Inspector and Inspector of Shops and
C'ommercial Establishments on probation shall not be allowed any increment,
un'css he qualifies the departmental examination  prescribed for  him.,

(4) The Labour Inspector shall undergo and qualily in the intensive
covrse of Sosial Work at the Caleutta University as 1 and when deputed by
Government.  Failure to qualify the said course, when !deputed shall, in
adiition to the liability as mentionzd in sub-ryle (1) entail the withholding
of his increment till he qualifies in the said course.

|
\

Deparime -
nial Exam.
inantionl,
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Snnh:;t:l.v ul[ 12. The seniority /nfer se of tho members of the Serviﬁ;"i'ﬁ each cadro.
memhers o

members of ghall be determined by the length of continuous service on a post in that cadre: §

Provided that in the case of mumhcrn'rgc:fuitcd by direct :n poinlm;cntf
the order of merit determined by the;Commission shgll-not be disturbed in !
lixing the senlority ; R TY - & VR i t

L

Provided further that in case of two-or more members appointed on th:f
same date, their genmritéuhall ‘be_ @termin:d_u follows — .. i il £
(a) a member recruited by direct appointment shall -be-senior to a-
member recruited othérwise, - | s sopa :

- 'r: - ¥ i o Lok ..,II‘:»-;..._-I ;

(b) a member appointed by promotion shall be senior ‘to a person’
appointed by transfer; , : ' :

. =
R ;

s &
]

(¢) in the|case of members appointed by promotion or transfer, seniori- |
ty shall be determined according to the seniority of such members
in appointments from which they were promoted or trans-|

- fawed, and Y s S UEGOR N ST Gpeleal

(d) in the case of members appointed by transfer from different cadres,
their seniority shall be determined according to pay, preference |
being given to a member who was drawing a higher rate of pay |
in his previous appointment, and if the rates of pay drawn are also |
the same then by their length of service in those appointments and -
if the length of such service is also: the same an-'older member |
shall be senior to younger member. = ; % iial

Note.—In the case of members whose period of probation is extended !

under rule 10 the date of appointment for the purpose of this rule |
shall be deemed to have been deferred to the extent the period *
of probation, is extended, |

4 B 13. Members of the Service will be entitled to such scale of pay including |

of Sersjcs. special pay, as may be authorised by Government from time to time. The |
" scales of pay and special pay at present in force. are given. in-Appendix ‘A’ |
to these rules. B RN N R R

REFLUER r v il L |
: , L K
T.eave Pon 14, In respect of lcave, pension and other matters note xpressly provided
sion of o her for in these rules, the members of the Service shall be .governed by such |
mat.cs.  rules and regulations as may have been or may hereafter be adopted or made ;
by the competent authority under the Constitution of India .or under any law
for the éima being in force made by the State Legislature and the rules made

thereunder : 2ol PR T AT '

L
L]

s M | !"l;""' -
Provided that in the case of members of the Service who were employees
of the erstwhile State of Patiala and East Punjab States Union, leave, pension
and other matters shall unless the Punjab Rules are made applicable to them
with their consent or in accordance with the law, be governed by the rules
andﬁthe regulations applicable to them immediately, before,the, 1st November,
1956. PR e P T

Y
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— — 1/ |
15. (1) Inmatters relating to discipline, punishment and appeals, members Discipline,
of the Service shall be governed by the Punjab Civil Services (Punishment penaities |L{
and Appeal) Rules, 1952 as amended from time to time, provided that the *™“ appedis.
nature of penaltics which may be imposed, the authority emowered to impose
su-h penalties and the appellate authority, subject to the :rovisions of any

lavs or rules made under the Constitution of India, shall | + as specified in
A;pendix ‘D’ to these rules. g

(2) The authority competent to pass an order under clauses (c) and (d) ; i : :'-;* i
of sub-rule (1) of rule 10 of the Punjab Civil Services (Punishment and Appeal) ' :

Rules, 1952, and the Appellate authority shall be as specified. in App:ndi:'—'.
‘E’ to these rules. o _ ' i g8

16. Ew;::r}.r member of the Service shall get himself vaccinated or re- Liability for
vaccinated when Government so directs by a special or general order, ~ vaccipation. .
i and re-vac- A O

'Cin:‘ Liﬂ‘nl ’ . |-

17. Every member of the Service, unless he has already done so, shall 5an of al- 4y !

be required to take the oath of allegiance to India and to the Constitution of jegiance. = = &'
Incia as by law established. ' |

18. Every member of the Service shall be liable to serve at any place, Liability to

wh :ther within or outside the State of Punjab on being ordered so to do by the sefve:
apjointing authority.

19. Where the Government is of the opinion, that it is necessary or powers of '~ .}
expodient so to do, it may by order for reasons to be recorded in writing, reiadtion.
relox any of the provisions of these rules with respect to any class or
catcgory of persons. Gia T ¥

' APPENDIX ‘A’
(See rules 3 and 13)
Number of pa.ﬂr‘ s :
Seiinl : s R, e
™o,  Designation of post : ~ Scale of Pay
| Perma- Tempo{ Total -
pent - .rary |- : :. }
) |
- 2 3 4 | 5 6
Rs, _
1 - Labour Inspector - 10 .o | 10 20:13—10—.3&]{15—-45{} ) |
2 Wage Inspector - 6 .. 6 120—10—230/15—380/ -
ol L % : '(120—10—310/15—400) .- - .
SR e B . for new entrants, . ..i oopot ik




£

1 2 3 5 e LB i
%' _-: R,] i,"
3 Inspector of Shops and . 19. 1:19 4 30—-5—,140 i-r-
Commercial Establish- ¥ at vt old incuml
ments = :
! . | P LD entrants)'T
4 Field Investigator % 3 g 221 150—-10;-200;10-—350 *
¥ o g ii‘rhr T -
5 Cinema Operator . .. 1 L"'f'. 3 : :
6 Car Driver % T i
imisterial Staff x -
T 1 SupSHvEigendent . ... ll v e
"= 2 Head Assistant & - 3 0—10—350
3 Legal Assistant . .. {3 lso-lwzmnu-sm b
4 Accountant . 1 | 1 150-10—m AR
. MR
-5 Assistant/Head Clerk 91 1 : 0. 115-3-130;10-250 %f
6 Head Clerk 5 L 1 150—-10-2&(1;1&-300 | :r;
7 Junior Statistical Assistant , 1 .. 1. 116—8-180/10—-250 ) i
 —8 Assistant (Subordinate Oftice) . 1 .. 1 106—6—160/8—200 .
9 Junior Scale Stenographer .. 1 1 _100—5—-15015—*175 i
10 Stenographer e - S 2 116-—3—130,’10—:253 ;
S A b
11 Clerk oS5l 57 . 60—4—80/5—120/5--175 _ /
12 Stenotypist .. 10 .. 10 60—4—80/5—120/5-17
| plus Rs 15 as. s pay
13 Computor o  E - 3 60-——-4—&0;'5—— ;'5—175
14 Instructress e ee | 14 iy 18, 60-—-4—-100 /
15 'Restorer L 1 R 45-»—-;:5 |
W Resident Supervisor .. .. | 1 1. 106-—6-150;3400 ‘
Staff of Officesof the . R -
Industrial Tribunal and -' b ,..‘.,:L_
Labour Courts ' SR |
I Assistant (Reader) .. | . 1_106—-6-—160{3—:—21]0
2 Stenographer W 1 . 1 106—6—160/8—200
3 Clerk (Ahlmad) - S 2 60—4—80/5—120/5-
4 Junior Scale Slenugrﬂphur i 1

100—5—150/5—175
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Labom}: Comm:mﬂner, Pm:unb shall nondunt depa:tmmtal examination.

: -
(R4 1
T Y
IO PR T i
- tq..-.|n-n.4-
& e

SRERRA e

: questmn papers shall be set, answerhooks examued and marks
b}'thc exnmmers - appointed bythe Gnv:mment.

¥ The officer : 'cpnducﬁng the mminatiqn shall—

nika

A u') supermtend the examination :

- _:-: (ufj tnumt the answer books to the examincrs concerned: and

-{iv}m the awards of marks and fnrward the result to the Government

who shall notify the result of the examination, in order of merj
- Punjab Government Gazette. 5 ReR

-..'6 _There sha]li_:cthme papers, -mththc fol]omng syﬂabus

.l" i, e ml
r , :Jﬁ.- -l

. _._'..:I,...’_- PAPER -_.' ;t-:'_ ’ a8t 1
nTthndmn 'I'.rnchmnnsAct, 1926,andthe msu]ahonsmdc thereunder,

£ 4 g &Hi"h' i ™ T, S * e B TR R C
e ) The Hi:gxmum Wages Act. 1948 and .tha " rules :made thereunder.
etk ' _-;._‘_'!ﬁ‘_‘-'"';’ gL T '.ﬁi--;--h g --@;’-‘;f;}:: T _,:,-,;r.,- e i :

o Ia_%wmu Commt:on'?Act. 1923. b ..;, A
1 e .fp‘- ' ek :; ; oy r:
(ﬁ) j- Employm Sutelmmne.hot. 1943

I’ oa

1:'_1;! e &1 MF‘_E}:

oy W e g “:*t-r Wik 1’%
_-tﬂ}@eWeeHythdays ArJt 1942, X{” :@' ;
tg) The Children (Pledging of La‘bnur} Ac!, 1933. .

{Ii]] 'Th: Plantatinn Labour Act, 1951,
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11. The Employces Provident Funds Act, 1952 and the Scheme made there-

under.
12. The Working Journalists (Conditions of Scrvice) and M:scc[]an:uus Pro-

visions Act, 1955, i
13. The Motor Transport Workers Act, 1961 and therules made thr.ruunder.

st

14. The Industrial Housing Act, 1956 and the rules made thcreunder. s ey
SECOND PAFPER
1. The Industrial Disputes Act, 1947 and the rulgg md.g ;hgmmdm ik

J'uj"l'”-rm-'. o ] I_“

2. The Industrial Employment (Standing Ordeis) Act 1946 Iand the rules

made thereunder.
3. The Collection of Statistics Act, 1953,

4. The Factories Act, 1948 and the ruies made thercunder.

5. The Punjab Shops and Commercial Establishments Act, 19.';3.
THIRD FPAPER

I, Method of approach for Conciliation of Industrial Disputes.

2. Labour Welfare,
3. Questions pertaining lo practical work,

7. The syllabus lor theexamination may bealtered from tlmetotlmu by Go-

vernment,
8. The Minimum marks in each paper shall be 100,

9., Time allowed for cach paper shall be 22t hours,

10, The answer books and other stationery for the. examination nhall bc pro-
vided by the Labour Commissioner. . :

I L. No. books shall be supplicd or allowed to be consulted duringthe ﬂlel._mjﬁﬂ-ﬁbl;.

12. No. candidate shall be considered to have qualified this examination unless
he oblained 33 per cent marks in cach paper jand 40 pcr cent in the aggrggatc,

13. Acandidate who docs nol secure the above mcmmncd qu.illl'ymgmarks but

gets S0per cent marks or morcinany paper shall be exempted fmmmappeanng in that
paper butshall have totake n..x:nmmtmn mtheremdlmﬂgpupc{ or papersin order to

B e —

Y

f ———r e -
———— i

obtain the quah['jl'mg marks mcnlmn:d in clause 12 including the marks, 'he ubta:_ncd ;

in to previous examination (s) in the paper [s) in which cxampuunwas given,

14. A candidate may appear in all or one or more papers at a tl.mc.

\.,/i; A candidate shall be required to qualify the departmental examination in|

four chances within a perod during which he 1s on probation.

[T
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APPENDIX ‘C°

(Seerulé1 @)1, (2

he departmental examination of Inspcctur of Shnps and Commercial Estab—
lall be held hall veariy ﬂhﬂllt the 4th week of April and 2nd week of
; ©Very Yyear. | -

]IheLahnur Commissioner, Punjab, shall conduct the departmental examina. -
|

[he exact date, time and place of the examination shall be notified bythe
missioner, Punjab, inthé Punjab Government Gazctte at 1e1st onemnnth.

commencement of the clkﬂmln‘lilnrl -

he question papers shall beset, answer books examined and marks award ed
iners appointed by thci Punjab Government.

¢ Officer conducting th_*c examination shall—

receive the question papers from the examiners and causethem to be typed *
i or cyclostyled ;
h superintend the examination ;
! :
ii) transit the answer books to the examiner concerned ; and

i
v) rececive the awards of marks and forward theresult to thePunjab Govern-
ment who shall notify the result of the examination in order of merit .

in the Punjab Government Gazette.

| There shall be two papers with the following sy!labus ;

_ FIRST PAPER

l;: Punjab Shops and Cnmm!icn:ta! Establishments Act, 1958 and rules made

g SECDND PAPER c
f The Payment of Wages Act 1936 and the rules made thereunder.

L The Minimum Wages ﬁu:t 1948, and the rules made thercunder.
[) The Labour Welfare and Working of Labour Welfare Centres.

o
r,TIlu srllahus for the examination may be altered from time to time ‘b_v
lent,

Minimum marks in each 11.:1p¢r shall be 100. ;

Tm‘m allowed for cach paper will he 2§ hours.

'ﬁlt mrbmh and other stationery Gor the ﬂ-tﬁmmﬂmﬁ*h‘ﬂlh'é%
the Labour Commissioner, Punjab. A Hli =

bis
L
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e T i TR k¢
; f 11. No books shall be supplied or allowed to be cnnnulted dunns the’fmminl'
; 4 “"“"f-ﬁjrn,l
7 "7"12. No candidate shall be considered to have quallﬁed mmmnt:un.*qnlm heq

obtau:u 33 per cent marks in each paper and 40 per cent in the aggr:gnte. i

i
i L

S 13. - A candidate who does not secure the above menﬁnned quallf‘yin; marka but ! !-~
_ gets 50 per cent marks or more in any paper shall be exempted from re-appearing in that
- paper but shall have to take uxamtnatmn in the remaining papers in urder to obtain" tha
-:_-c qualli‘ymg marks mentioned in caluse 12 (including the marks he ohtamed in the pl‘ﬂ"lﬂﬂl :
- examination) in the paper in which exemptmn as given., b

14, A candidate may appear even in one paper at a time. : S '."L- r
15. A candidate shall be required to qualify the departmental m:nmatlnn in %4
¢ four chances within a period durmg which he is on, probation. 3f DR !
3 APPENDIX *D’" ; i
¥ ' . il e
[See rule 15(1)] i SRR s
3 T i
“w Designation of Nature of penalty, Punishing Appellate s,
L2 official | Authority - Authority
r1 Labour Inspector - (a) Censure Labour Government
Wi , , : _ Commissioner
e (b) With-holding of increments Ditto Wb bl ® ]
e - or promotions, including stop- i o -:‘_l:!
s page at an efficiency bar, il pAYe
any. r
InT (c) Reduction to a Ian::r post or Ditto s Do
TR time scale or to a lower stage o
e in a time scale. L :
(d) Recovery from pay of the Ditto AR -

whole or part of any pecuniary
loss caused to Government

by negligence or breach of
orders

(e) Suspension '_ Ditto s . g '

(f) Removal from Government  Government  No appeal
Service which does not disqua- FRS R - AT :
lily from future employment

(g) Dismissal from Government Do _ ~ Do
- Service which ordinarily dis- od ¥ B
vy qualifies from f'uturc employ- -
- ment, ; 7 it ket "

2. Wage Inspector (a) Censure Labour --'Government

' - Commissioner -

it
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Designation of
official ;

Nature of p

e, —

naity

Punishing
Authority

A :
Authority =

te

i Inspector of
~hops and Commer-
ial Establishments

(b) With-holding of
or promotion including stop-

"ncremcnts

page at an efficiency bar, if

any

. I'ield [nvestigators (¢) Reduction to a lower post or
time scale or to a lower stage

. Cinenia Operator

. Car Driver i

A

HISTURIAL STAFF

Superintendent

- B i

in a time scale
(d) Recovery from pay of the

whole or part of any pecuni-
ary loss caused to Govera-
ment by negligence or breach

of orders.

(‘e} Suspension
(f} Removal from Government

Labnu_r
Commissioner

———

Ditto

Ditto

Ditto

- Service which does not dis-
. & qualify from future employ-

ment,

fl‘ Dismissal from Government

Service which ordinarily dis-
qualifies from future employ-

meant,

(a) Censure

(b) Wlth—huldmg of increments
or promotion including stop-
page at an efficiency bar, if

any.

Ditto

Ditto

Ditto
Ditto

- (c) Reduction to a lower post or Government
time scale or a lower stage in

a time scale.

*(d) Recovery from pay of the
whole or part of any pecuni-
ary loss caused to Govern-
ment by negligence or breach

of n_rd ers.

(e) Suspension

() Removal from Government
Service which does not dis-

qualify from f

ment

(2) Dlsmmsal f’rn

ure employ-

Government

Service which ordinarily dis-
qualifies from utum employ-

ment

Labour
Commissioner

Ditto

Government

Do

Government

Do

Nil

Government

Do
Nil

Nl

T R A .
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ount of additional pension
admissible under the rules
governing pensions.

| 2 3 o osiv &l
= -8 Al : Members (a) Censure Labour .Gnvernmr.nt _
of the Service Commissioner.» i o
excep! ng the (b) With-holding of increments Ditto BRI » LS
p Superitendent or promotion including stop- i R ,
menti. 1wed above, page at an efficiency bar, if :
any. balcgpress
(c) Reduction to a lower post or . Ditto L Do
time scale or to a lower stagr. - PRNLT A P B
in a time scale. . , = ol ol o
(d) Recovery from pay uft.hc _ Ditto " Do
whole or part of any pecuniary
loss caused to Government by
negligence or breach of order. :
(¢) Removal from Government Ditto "D ]
' Service which does not dis- AL
; qualify from future employ- g i
ment.
(f) Dismissal from Government Ditto Do
Service which ordinarily dis- P
qualifics from futurc employ-
ment,
APPENDIX ‘E’
[See rule 15 (2)) ML i
‘_' — | - i L e rf
"3 «Desigition of Penalty g ﬁ‘lﬂhﬂﬂlf First - “-k Second !
the © Micial ' empow- appellate Appellate
ered to  authority . Autho- |
pass | Wl rity
s orders
Rt l
- 2 i 3 4 5
1. Labo.: Inspector (a) Reducing the mnximuT‘ ' Govern- No
& amount of ordinary pension  ment appeal
or with-holding the whole or
. reducing the maximum am-
d

¥
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{" L 2 3 4 .52
| ar I-I -..'-.'..'1-
e : (‘b} Termmatmg his appointment Government No, lppeal
"t o ¢ otherwise than upon his rea- i .-.'.:
. ching the age fixed for super- : ! il
i ‘annuation i, ; 7
2. Wage Inspector " {a} Reducing he maximum am- Labour  Government .. -
" ount of ordinary pension or Comms- : Y
“with-holding the whole or  sioner
3. Inspector of . reducing the maximum amount
Shops and Com- of additional pension admis-
mercial Esta- | . sible under rule governing (o o hin
blishments -5--' ¥\ . pension, | ;
4. Field Investi- (h] Terminati g his appointment Ditto Do ieasi |
gnturs s Al otherwise than upon his rea- . o
e R ching the age fixed !‘ar super-
5. Cmcmn Dpnm- | R annuatiun.
tOr. s i)
‘6. Drivers =
hHHISTERIhL STA FF
1. Superintendent (u] Redumng the maximum am- Govern- Nil
- , . ount of ordinary pension or - ment
., with-holdi ing the whole or
. reducing the maximum am-
+ ‘ount of additional pension,.
i - admissible under rules gover-
e - ning pemmﬂs
) Terminatin Iihu appointment, Do Nil p
. otherwise than upon reaching
0 ' the age fixed for superannua-
: tmn | o
2. All the Mi.-,mhm (a) Rﬂduclngt e maximum am- Labour Govern-
of the Service . . . ount of ordihary pension or Commis- ment
cxcepting Super- with-holding the whole or sioner
intendent mention- ' reducing j‘hc maximum ;
cd above ‘amount of additional pension >
; ' ldmlu:ble under rules gover-
Lehk il uing pensions.
ROkt s {b) T:rminatmg his appointment  Ditto Do oo HGE
bR TR
v ; otherwise than upon his reaching g
e |

S uhbm:ﬂmd Errsaipma smiviee.

SERLA GREW&L,
Seccretary to Gove nment, Pumab’ ®
Labour and Employment Depnrhnap_
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